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CEO’S MESSAGE

“Architecting a Skilled Future through Excellence and Innovation”

In an era of unprecedented global transformation, the progress of nations and
industries is no longer measured just by capital, but by the caliber of human talent
driving them. We operate at the forefront of this evolution, dedicated to advancing the
world by empowering the workforce that builds our future. At the heart of every
skyline and every industrial breakthrough is the human spirit, and our purpose is to
nurture that spirit toward excellence.

Our mission is to catalyze global growth through a holistic approach to human capital.
We don't just bridge employment gaps; we architect the human infrastructure of the
future. With our premier 30,000 sq. ft. ISO 9001:2015 certified Training & Trade Test
Center, we have institutionalized excellence, ensuring that every professional we
mobilize is equipped with the vocational intelligence required for the next generation
of industrial challenges. We believe that a well-trained worker is not just an employee,
but a catalyst for productivity and safety on every project site.

With a strategic operational footprint spanning 43+ countries—including the UAE,
Saudi Arabia, Qatar, and Russia—we navigate the complexities of international labor
markets with absolute transparency and unmatched precision. Our synergy with
global giants and our unwavering commitment to ethical recruitment are the pillars
upon which we build sustainable progress for our partners worldwide. From rigorous
pre-screening to seamless mobilization, we ensure a lifecycle of support that
empowers both the employer and the employee.

The world is moving forward, and at the heart of that movement is the talent we
cultivate. We are not just participants in this journey; we are the engines of global
transformation, committed to a smarter, more efficient, and borderless industrial
future. Our vision is to set the gold standard in recruitment, where quality
compromised and innovation is constantly embraced. | 3

Join us as we move the world forward, together. |
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ABOUT US

AMCO GROUP

The advancement of modern civilization and the successful execution of global industrial milestones
depend entirely on the caliber of the human talent driving them. We operate with the fundamental belief
that our role is to accelerate this global progress by nurturing and mobilizing a workforce redefined by
excellence. Our focus is not merely on filling vacancies but on architecting the human infrastructure that
underpins the world’s most ambitious projects. By institutionalizing technical mastery within our
premier 30,000 sq. ft. ISO 9001:2015 certified Training & Trade Test Center, we ensure that every
professional within our ecosystem possesses the vocational intelligence necessary to meet complex
industrial demands.

Navigating the intricacies of a borderless global economy requires more than just a network; it requires a
synergy of transparency, precision, and ethical integrity. With a strategic presence and sourcing footprint
spanning over 43 countries—including critical hubs in the UAE, Saudi Arabia, Qatar, and Russia—we
provide our partners with an unparalleled advantage in workforce scalability. Our long-standing
collaborations with international giants like Bin Omairah and China Railway reflect our capability to
deliver mission-critical solutions for multi-billion dollar infrastructure projects. We manage the entire
lifecycle of human resource logistics, allowing our clients to focus on their core objectives while we
ensure the stability and productivity of their workforce.

The cornerstone of our operations is a relentless pursuit of technical perfection across every trade
category. We understand that in sectors like MEP, high-precision welding, and civil engineering, there is
no margin for error. Therefore, our training methodology is designed to bridge the gap between
traditional skill sets and modern industrial blueprints. Every candidate under the AMCO Group umbrella
undergoes a multi-layered vetting process that evaluates technical competency and adaptability to
international safety standards. This rigorous approach has positioned us as a trusted vanguard for
multinational corporations seeking a high-performance labor force that can integrate seamlessly into
large-scale project environments.

As we look toward the horizon, our objective remains clear: to move the world forward by empowering
the people who build it. We are integrating digital innovation into every phase of our recruitment
lifecycle, ensuring that our services are as agile as the markets we serve. Fully accredited by prestigious
bodies such as NSDA, BMET, and BTEB, we uphold a "Zero-Harm" recruitment policy that protects both
the interests of our multinational partners and the welfare of our workforce. We are the engines of
industrial transformation, dedicated to creating a smarter, more efficient, and more connected future
where innovation meets integrity at every touchpoint.

In partnership with AMCO Group, you are not just acquiring manpower; you are investing in a legacy of
excellence and a future built on strategic synergy. We take pride in our ability to transform complex

human resource challenges into streamlined operational successes.

ACCREDITED & AFFILIATED WITH:

PRy bccl A eea | |
& L GuF 5

Tt 5 e T RS

03



MISSION | VISION

% OUR STRATEGIC PILLARS & MISSION

“To Institutionalize Excellence in Global Workforce Solutions”

. At the heart of our mission is a commitment to revolutionizing the recruitment
landscape. Managed by AMCO HR under the strategic vision of AMCO Group,
our mission is built on five core pillars:

» Pioneering Technical Competency: We bridge the global skills gap
through our ISO-certified Training & Trade Test Centers, ensuring every
—— professional meets rigorous industry-specific standards before deployment.

e International Skill Insuring: Through comprehensive Trade Testing, we
provide a robust framework for skill verification, guaranteeing that every

_ . . . . . . .
candidate possesses the technical proficiencies required for global projects.
» Workforce Readiness: We prioritize total readiness by preparing
candidates technically and culturally. Our pre-departure inductions ensure
a workforce that is productive and safety-conscious from day one.
 — o Ethical Synergy & Transparency: \We set the gold standard for integrity.
AMCO HR ensures a transparent and ethical journey for both clients and
candidates, adhering to the strictest global labor regulations.
| |
* Global Scalability & Precision: With a network spanning 43+ countries,
we transform complex logistical challenges into streamlined successes,
— providing seamless, large-scale workforce mobilization worldwide.
| |

1
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i
“Bridging Global Talent with Industrial Excellence.”

Our vision is to become a globally trusted leader in workforce management
and human capital development by bridging the gap between industrial
ambition and technical excellence. We aspire to build a future where skilled
professionals, ethical recruitment, and advanced workforce solutions
contribute to sustainable industrial growth across the world.

At AMCO Group, we are committed to setting the “Gold Standard” in
workforce solutions through integrity, technical mastery, innovation, and the
empowerment of human potential. Through our international network, modern
training infrastructure, and client-focused approach, we aim to support
industries with reliable, certified, and future-ready manpower solutions.
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WHY AMCO GROUP?

Bridging the Gap Between
Talent & Opportunity

Industry Expertise

Our team delivers globally compliant
recruitment solutions backed by decades
of combined experience in workforce
sourcing, deployment, and human capital
management across multiple industries.
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Skill Development

We transform raw manpower into certified
professionals through structured training,

Global Talent Network

We maintain an extensive international
recruitment network that connects verified,
job-ready professionals with employers
across the Middle East, Asia, Europe,
Africa, and global markets.

als
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Reliable Partnership

We operate with integrity, compliance, and
accountability, ensuring every recruitment

trade testing, and international skill, ensuring
workforce readiness and productivity.

process is transparent, efficient, and aligned
with the long-term success of our clients.

At AMCO Group, our core competency lies in creating seamless conduits between global human
potential and the precise, evolving demands of modern industry. We deliver end-to-end human
capital solutions that integrate ethical sourcing with deep technical development, creating a
sustainable advantage for our partners across the globe. This unwavering commitment ensures
that every worker we source and train not only meets strict international compliance and skill
benchmarks but is also fundamentally prepared to contribute immediately to operational success.
By maintaining a focus on creating future-ready professionals, we empower organizations to build
resilient workforces that are essential to their long-term growth and stability.

By fostering reliable, long-term HR partnerships, we act as a strategic catalyst for industrial
excellence, ensuring our clients can navigate any complex workforce challenge with confidence,
speed, and absolute integrity. We are more than a recruiter; we are a dedicated partner in your
success, providing the scalability and technical precision required in today’s competitive market.
Partnering with AMCO Group is a strategic decision for uncompromised quality, global reach, and a
shared vision of building the infrastructure of tomorrow. We continue to innovate and expand our
global footprint to remain the most trusted name in human capital management and industrial
workforce solutions.
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OUR STRATEGIC BUSINESS DIVISIONS

AMCO GROUP

The AMCO Group operates as a specialized ecosystem where each division is strategically
engineered to deliver excellence across the entire human capital lifecycle. Through this
multidimensional approach, we provide seamless, end-to-end solutions that bridge global
talent with the world’s most ambitious industrial projects.

AMCO Enterprise Ltd (RL-1537): A government-licensed recruitment agency focused on ethical and
transparent overseas sourcing. It ensures full compliance with international labor laws and a "Zero-
Harm" recruitment policy.

AMCO Skill Bangladesh Ltd: Operates our premier 30,000 sq. ft. ISO-certified Training & Trade Test
Center. It focuses on large-scale vocational training and international skill certification to bridge the
global talent gap.

AMCO HR Consultancies LLC: A UAE-based division specializing in strategic human resource
management and executive search. It provides tailored consultancy for GCC employers to streamline
their talent acquisition process.

AMCO Skill Global LLC: Dedicated to supporting major infrastructure projects in the Kingdom of Saudi
Arabia (KSA). This unit specializes in high-volume workforce mobilization and onsite technical service.

AMCO Jobs Global: Our digital recruitment platform that connects high-caliber professionals with
international career opportunities using an advanced, transparent, and AI-driven hiring interface.

AMCO Automobiles: Manages industrial and commercial vehicle trade, logistics, and technical
maintenance. This division supports the group’s logistics while serving the regional automotive market.

AMCO Middle East: Acts as the strategic hub for our regional operations, managing corporate services
and high-value partnerships to ensure operational excellence across the Middle Eastern territory.

AMCO Travels: Provides comprehensive travel and logistics support for our global workforce. This
includes visa assistance and ticketing to ensure seamless mobilization from source to destination.

AMCO AMCO AMCO AMCO
ENTERPRISE LTD SKILL GLOBAL LLC HR CONSULTANCIES LLC

AVICO-. AMCO

AUTOMOBILES MIDDLE EAST

AMCO GLOBAL JOBS TRAVELS
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AMCO GROUP

WHAT WE DO: Comprehensive Workforce & HR Solutions
for the GCC and Beyond.

— International Manpower Recruitment
Executing strategic global sourcing and deployment of high-caliber talent
through our expansive recruitment network across 43+ countries.

== Strategic Bulk Talent Sourcing

Executing massive recruitment campaigns with precision, ensuring a high-volume
supply of pre-screened professionals for fast-track mega-projects.

= Manpower Outsourcing & Supply

Delivering scalable, project-based workforce solutions designed to support the
continuous operational demands of the GCC’s infrastructure and energy sectors.

= ISO-Certified Skill Development

Utilizing our 30,000 sq. ft. Training & Trade Test Centers to certify workers, ensuring
they meet rigorous international quality and safety benchmarks.

— Technical Workforce Readiness

Engineering site-specific technical inductions and trade testing to ensure every
professional is productive and compliant from day one.

Expert HR Liaison & Compliance

Managed by AMCO HR, providing full adherence to Saudi Labor laws (Nitagat), UAE
regulations, and global ethical recruitment standards.

— Strategic Visa & Permit Management

Utilizing accelerated government liaison and digitized documentation processes to
fast-track work permits and mobilization timelines.

Integrated Global Logistics

Coordinating the complete mobilization lifecycle, including international ticketing,
medical vetting, and comprehensive pre-departure orientations.

— Full Workforce Lifecycle Management

Delivering end-to-end administrative support, including multi-country payroll
management, insurance, and long-term worker welfare.

— Specialized Industrial Solutions

Providing pre-vetted professionals for specialized sectors such as Oil & Gas, O&M,
and heavy industrial infrastructure development.
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AMCO GROUP

Global Workforce Deployment Excellence
Headquartered in the UAE

Global Recruitment Headquarters (UAE)
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) Empowering Industries Globally with a Robust

Recruitment Network Across 43 Countries.
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AMCO GROUP

¢ OUR SECTOR

At AMCO Group, we bridge the gap between global industry demands and human
potential. Our diversified portfolio allows us to provide specialized human capital
solutions tailored to the unique operational challenges of the world's most vital economic
sectors. With an unwavering commitment to quality and compliance, we source, train,

and deploy certified professionals who possess the precise skills required to drive
industrial excellence forward.

We proudly serve the following sectors:

Hospitality Construction Manufacturing Transport & Airline

ﬁ% m
b .i. l E
: ©—{o)
Healthcare Maintenance Warehouse & Logistics Marine & Port

Security

=)

Agriculture & Farming Renewable Energy Education & Training Skilled Professional

IT & technology
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OUR OPERATION PROCESS

How Do
We
Work?

OBTAIN
MANPOWER

CLEARANCE
FROM BMET

OBTAIN VISAS
ON THE PASSPORT
FROM THE
EMBASSY
CONCERNED

CONFORMATION
OF TICKET

POLICE
CLEARANCE

The efficiency of our global mobilization is driven by a
meticulously engineered operational framework, designed to
ensure speed, transparency, and absolute legal compliance.
At AMCO Group, we bridge the gap between initial talent
discovery and final on-site deployment through a seamless
10-step journey that prioritizes technical precision and the
long-term success of our industrial partners.

DEPARTURE

FROM THE

AIRPORT RECEIVE THE

DEMAND OF
MANPOWER
FROM OVERSEAS
EMPLOYER/
PRINCIPAL

SELECTION
PROCESS OF

CANDIDATES

FINAL
INTERVIEW BY THE
EMPLOYER/HIS
AUTHORISED
REPRESENTATIVE.

ARRANGEMENT
OF
PASSPORTS

COMPLETE
MEDICAL

EXAMINATION
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DRIVING FAST-PACED AND SUSTAINABLE
GROWTH ACROSS THE GCC MARKETS.

AMCO Group is rapidly expanding across the GCC, strengthening
its regional presence through years of proven industry experience,
a solid operational foundation, and a highly skilled team of
workforce specialists. By leveraging deep market intelligence,
robust recruitment systems, and proven execution capabilities, we
deliver fast, fully compliant, and highly reliable manpower and
workforce solutions. Our approach supports operational efficiency,
ensures project continuity, and enhances long-term workforce
stability, enabling employers across the region to achieve
sustainable performance and growth.

STRATEGIC OBJECTIVE 2026

To expand AMCO Group across the United Arab Emlraes the
wider GCC, and global markets by building a trusted, resilient;:and -
future-ready workforce network that consistently dellvers‘ﬁ'lgh-
quality, compliant, job-ready manpower solutions. Our objectlve IS
to support major infrastructure, industrial, and ‘service-sector
projects by deploying experienced professionals’ “aligned-:with
international standard operational efficiency, workforce rellablllty,
and project continuity. Through disciplined executlon anel a sf”agg
commitment to compliance and quality, AMCO Groupﬁ
steady and sustain business growth, reinforce Jon
relationships, and create lasting value for stak I'S|.acress:
international markets. e A any,

We aim to transform human p’éentlal into a kaxﬂ/?/
workforce and become a trusted partner in drlvmg
sustainable growth across the GCC fegion,



AMCO SKILL GLOBAL IN SAUDI ARABIA
STRATEGIC BRANCH OFFICES: OUR OPERATIONAL BACKBONE

AMCO Group maintains a robust network of strategic branch offices across the
of Saudi Arabia and the wider GCC, serving as the critical infrastructure fof;
operations. These offices are not merely administrative centers; the}
integrated operational hubs that provide a direct, on-ground interface f;
industrial partners. By establishing a physical presence in key economi
deep local market intelligence, immediate response capabilitie
coordination with government authorities. Our branch offices are staff y experienced
multi-lingual professionals who understand the nuances of local labor , culture, and
industry-specific requirements, allowing us to deliver highly personalized and compliant
human capital solutions.

ingdom
regional
ction as fully
our clients and
nes, we ensure
and seamless

- =

These regional hubs manage the entire post-selection lifecycle, including mobilization
logistics, medical vetting, site-specific safety inductions, and ongoing workforce welfare
management. Having localized command centers allows us to provide 24/7 §uppo-_rt to
our clients, ensuring that any operational challenges are resolved in real-time without
disrupting project continuity. Furthermore, our branch offices act as a bridge to our global
recruitment ecosystem, coordinating the rapid deployment of pre-certified talent from
43+ countries directly to project sites. This localized approach, combined with our global
reach, empowers AMCO Group to maintain the highest standards _of -reliability and
efficiency, reinforcing our position as a premier HR and contracting partner.in the-region.

-
R S B

ACCELERATED MOBILIZATION & FASTEST DEPLOYMENT STRATEGY

In an era of rapid industrial development and ambitious project timelines; th_e ability to
mobilize talent quickly is a critical competitive advantage. AMCO Group has engineered its |
internal infrastructure to facilitate the industry's fastest deployment cycles, ensuring|that - !
our partners never face delays due to workforce shortages. Our deplogyment strategy is
powered by a digitized, end-to-end recruitment pipeline that eliminates traditional
bottlenecks. By maintaining a vast, pre-screened talent pool across our-43+ countries of
operation, we are able to bypass lengthy sourcing phases and mave,lmmeellﬁe to the
final selection and mobilization stages. ThIS proactive approach allows u-s 1o 'spo'r'ld to

authorities and embassies to fast-track visa processing,__medﬁ:al clearances, and travel
arrangements. This seamless coordination significantly reduces-the lead time betwee; o\
client’s demand and the candidate’s arrival on-site.” Furthermore, our ISO-certified
training centers ensure that every worker is pre-certified and job-ready before they even

board their flight, eliminating the need for extensive on-site orientation. Byl combining
cutting-edge technology with deep operational expertise, AMCO Group consistently
delivers high-caliber workforce solutions at record speeds, maintaining strict adheren
to all legal and safety compliance standards. This commitment to rapid mobilizatio
ensures project continuity and empowers our clients to meet their most challenging
development milestones on schedule.




TRUSTED BY LEADING COMPANIES

Meet Our Clients

AMCO Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.
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TRUSTED BY LEADING COMPANIES

Meet Our Clients

AMCO Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.
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TRUSTED BY LEADING COMPANIES

Meet Our Clients

AMC Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.
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TRUSTED BY LEADING COMPANIES

Meet Our Clients

AMCO Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.
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TRUSTED BY LEADING COMPANIES

Meet Our Clients

AMCO Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.
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TRUSTED BY LEADING COMPANIES

AMCO Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.

Meet Our Clients
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TRUSTED BY LEADING COMPANIES

Meet Our Clients

AMCO Group works with trusted regional and international companies
across multiple industries, delivering reliable recruitment and workforce
solutions built on quality, transparency, and long-term partnership.
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Authorizations & Manpower Demand Documents
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Authorizations & Manpower Demand Documents
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Dear,

Recruiting Agent

M. AMOO ENTERPRISE LIMITED
Lacenss No, RLISIT

ks Baagladesh

DEMAND LETTER

As por e powsr of allomcy smached Besowith, we (Umiflod 10 JO0RISITSIL Bene
authoriead yos poacy 30 reenuit the following peronsc] om the o and condisons given

bebow
Block Visa Date of Hasic Nwmnlbver
Ne Tasue Fryin Salary Mk Fomabe Tatal
Iosiouoy (zopiay OOl g 3 0 2
1IO59340TE 100K | 84T Ciomrtract om workor 2000 0 o 0

1. Persad of Emplayment g years starting from she duse of amival and romcmable

‘wpon muesl coment.

2, Plage of Employrnen Riyndh. Riyadh, KSA.
3. Working Hours. 18 hrs. Per day, 6 days per week (net exooeded moe than 45
. o wrck)

4, Fiesiderd Permit{iqama)  lqama will be poovided by ¥ company, Weekers will ot
ey sy feer.

Standand Health & Social lsurssce shall be peovided by
e company.
i |5 times of the satary peor hour.

5. Headth & Social Burance

6. Ovemime

7, Foot Tor fod or mimimem SAR 300 food alkwance Provided
by the Cosmpany.

& Accommadation iStndind  scccaumodation  includiag Uil
Eleciricity amed Gas).

@ Local T e Provhded by e Company,

remsporation 1

B0 Unifiorm, & Safesy Matorials | Provided by the company.

11, Assal Leave Misimam TH days per year, |Emergmey beave will be
provided whe nevewary b

£ per Saadi Labour Law,

GIWA contract as per the terse and condaions mesmaned

it dermasd kenier

- Vida changa s bame by the Contgesy

he company ai the bopmning sd cnd of the commeL
s daring vacation.

16, Other Tems & Condions - As per Sandi Labosr Law,

12, Ened of Service Benafis
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AMCO GROUP

Skill & Talent. Promising Futures for Your Business Success

4 In order to succeed, your desire for success
Should be greater than your fear of failure ¢¢
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